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Document Summary 

 

The Department of Personnel has identified known differences in the HRMS system related 

to the upgrade.  The HRMS Training Team has assessed the enhancements and outlined 

them in this document.   

You will learn if the change is cosmetic or if there is a functional change that may impact a 

business process. 

 

General Changes 

 

 HRMS default color and format. (Gray to Blue) 

 Title bar is no longer italicized 

 Field name change:  Fr. → From (Found in PA20 or PA30 screens) 

 Field name change:  Up to Today  → To Current Date (Found in PA20 or PA30 

screens) 

 Radio buttons moved from right side of field to left side or vice versa 

 Added infotypes and extra fields displayed but not used by State of Washington 
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HRMS General Functionality 
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Summary 
Generic HRMS Screens 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 

Title bar is no longer italicized. 
Change in HRMS default color and format. (Gray to Blue) 

Field name change:  Fr. → From (Found in PA20 or PA30 screens) 
Field name change:  Up to Today  → To Current Date (Found in PA20 or PA30 
screens) 

Before 
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Summary 
Generic HRMS Screens 

Page 2 of 2 
After 

 
 
Course Impacts: 
All courses will have impacts when referring to PA20 or PA30 screens. 
 
OLQR Impacts: 
All courses will have impacts when referring to PA20 or PA30 screens. 
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Summary 
New fields in Additional Personal Data (0077) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Field name change:  Other Veteran  → Other Protected Veteran 
Field name change:  Newly Separated Veteran → Recently Separated Veteran 
 
Added field:  Armed Forces Service Medal Veteran (This field is not used by the State 
of Washington) 
Added field:  Disabled Veteran 
Added field:  Discharge Date (This field will need to be completed if the Recently 
Separated Veteran box is checked) 

Before 
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Summary 
New fields in Additional Personal Data (0077) 

 

Page 2 of 2 
After 

 
 
Course Impacts: 
Employee Hiring & Processing, Organizational Management.  
 
OLQR Impacts: 
No OLQR impacts. 
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Summary 

Employee Remuneration Info (2010) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Added Field: Premium Indicator 
Field location change:  Position / Work Center fields have been switched around 

Before 
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Summary 

Employee Remuneration Info (2010) 

Page 2 of 2 

After

 

Course Impacts:  

No course impacts. 

OLQR Impacts:  

No OLQR impacts. 
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Summary 
Maintain Job (PO03) - Additional Infotypes displayed 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
There are additional infotypes that appear on the transaction screen.  These infotypes 
are not being used by the State of Washington. 
For example:  Qualification Management (1055), IC Web Client Profile (1261), etc. 
 
Note:  Agency end-users have the ability to display only State of Washington infoytpes 
by selecting an aspect.  Aspects are optional and define what infotypes are displayed. 
(See the 'How To' section below) 

Before  
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Summary 
Maintain Job (PO03) - Additional Infotypes displayed 

Page 2 of 2 

After  

 

How to: Go to transaction Maintain Job (PO03), from the Menu Bar click Settings and choose 

Select Aspect, and from the drop-down menu select 9999 State of Washington and Green Check 

to Transfer. 

 

 

 

 

Note:  Once the aspect has been selected for either transaction code it will only be available for the 

current login session. 

Course Impacts:  Organizational Management - A note will need to be added to inform users of 

the additional infotypes displayed. 

OLQR Impacts:  

Job to Person Relationship - Create, Job to Position Relationship – Create. 
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Summary 

Maintain Job (PO03) 

Create Relationships (10041) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 

When creating a relationship, there are several additional options listed under Type of 

Related Object and Relationship Types.  Job Family, Business Event Type, Curriculum 

Type, External Person, Organizational Unit, Learning Objective, Reference Force Element, 

Requisition Request, User, and Appraisal Template. 

These relationships are not being used by the State of Washington. Before 
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Summary 

Maintain Job (PO03) 

Create Relationships (10041) 

Page 2 of 2 

After 

 

Course Impacts:  

Organizational Management. 

 

OLQR Impacts:  

Job to Person Relationship - Create, Job to Position Relationship – Create. 
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Summary 
Maintain Job (PO03) - Change in field name 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Field name change: Validity → Valid From 
Changes can be found on the following Organizational Management infotypes: 
      Create/Display Relationships (1001) 
      Display Planned Compensation (1005) 

Before

 
 
 
 
 
 

Page 2 of 2 
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Summary 

Maintain Job (PO03) 

Create Relationships (10041) 

After

 
 
 
Course Impacts: 
Organizational Management - Screenshots will need to be updated. 
 
OLQR Impacts: 
Job to Person Relationship - Create, Job to Position Relationship – Create. 
 

 

 

 



20 

 

 

Summary 
Maintain Organizational Unit (PO10) - Additional infotypes displayed 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
There are additional infotypes that appear on the transaction screen.  These infotypes 
are not being used by the State of Washington. 
For example:  Qualification Management (1055), IC Web Client Profile (1261), etc. 
 
Note:  Agency end-users have the ability to display only State of Washington infoytpes by 
selecting an aspect.  Aspects are optional and define what infotypes are displayed. (See the 
'How To' section below) 

Before 
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Summary 
Maintain Organizational Unit (PO10) - Additional infotypes displayed 

Page 2 of 2 

After 

 
 
How to: Go to transaction Maintain Organizational Unit (PO10), from the Menu Bar, click 
Settings and choose Select Aspect.  From the drop-down menu select 9999 State of 
Washington and Green Check to Transfer. 
 
Note:  Once the aspect has been selected for either transaction code it will only be available for 
the current login session 

 
Course Impacts: 
Organizational Management - Update screenshots for pg. 57, 65 with a note of the 
newly added infotypes. 
 
OLQR Impacts: 
Maintain Organizational Unit to Organizational Unit Relationship, Organizational 
Unit_Delimit. 
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Summary 
Maintain Organizational Unit (PO10) 
Create Relationships (1001) 

Page 1 of 2 

Functionality Changes 
When creating a relationship, there are several additional options listed under Type of 
Related Object and Relationship Types.   These relationships are not being used by the 
State of Washington. 

Before 
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Summary 
Maintain Organizational Unit (PO10) 
Create Relationships (1001) 

Page 2 of 2 

After  

 
 
Course Impacts: 
Organizational Management - A note will need to be added to inform users of the 
additional relationships displayed. 
 

OLQR Impacts: 
Maintain Organizational Unit to Organizational Unit Relationship, Organizational 
Unit_Delimit. 
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Summary 
Maintain Organizational Unit (PO10) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Field name change:  "Validity" → "Valid From" 
Changes can be found on the following Organizational Management infotypes: 
      Relationships (1001) 
      Department/Staff (1003) 

Before 
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Summary 
Maintain Organizational Unit (PO10) 

Page 2 of 2 

After 

 
 
Course Impacts: 
Organizational Management - A note will need to be added to inform users of the field 
name change. 
 

OLQR Impacts: 
Organizational Unit Action - Create, Maintain Organizational Unit to Organizational Unit 
Relationship, Organizational Unit_Delimit. 
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Summary 
Maintain Position (PO13) - Additional Infotypes 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
There are additional infotypes that appear on the transaction screen.  These infotypes 
are not being used by the State of Washington. 
For example:  Qualification Management (1055), IC Web Client Profile (1261), etc. 
 
Note:  Agency end-users have the ability to display only State of Washington infoytpes 
by selecting an aspect.  Aspects are optional and define what infotypes are displayed. 
(See the 'How To' section below) 

Before 
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Summary 
Maintain Position (PO13) - Additional Infotypes 

 
Page 2 of 2 

After 

 
How to: Go to transaction Maintain Position (PO13), from the Menu Bar click Settings and 
choose Select Aspect.  From the drop-down menu select 9999 State of Washington and Green 
Check to Transfer. 
 
Note:  Once the aspect has been selected for either transaction code, it will only be available for 
the current login session 

 

Course Impacts: 
Organizational Management - Although the course refers to this transaction a few times in the 
course materials, the screenshots are still accurate as you would need to scroll down to see the 
differences. 

 

OLQR Impacts: 
Add note and how to in applicable OLQR procedures. 
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Summary 
Maintain Position (PO13) 
Create Relationships (1001) 

Page 1 of 2 

Functionality Changes 
When creating a relationship, there are several additional options listed under Type of 
Related Object and Relationship Types.  These options are not being used by the State of 
Washington. 

Before 
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Summary 
Maintain Position (PO13) 
Create Relationships (1001) 

Page 2 of 2 

After 

 
 
Course Impacts: 
Organizational Management. 
 

OLQR Impacts: 
Position Reallocate, Position Action Create, Position to Job, Relationships_Create and 
Maintain, Assignment Pay to Position Relationship_Create, Dual Language to Position 
Relationship_Create, Job to Position Relationship_Create. 
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Summary 
Maintain Position (PO13) 
Acct. Assignment Features (1008) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Added Field: FM Area 
Note: Information will default in as WA01 - Washington State.  This field is currently not 
being used by the State of Washington. 

Before 
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Summary 
Maintain Position (PO13) 
Acct. Assignment Features (1008) 

Page 2 of 2 

After 

 
 
Course Impacts: 
Organizational Management - Update screenshot for pg. 91 with a note of the newly 
added field. 
 

OLQR Impacts: 
Acct. Assignment Features Infotype_Create and Maintain. 
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Summary 
Maintain Position (PO13) 
Job Attributes (1660) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
New fields are displayed in the Other Federal Position Attributes section 
Note: These fields are not required and not used by the State of Washington. 

Before 
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Summary 
Maintain Position (PO13) 
Job Attributes (1660) 

 
Page 2 of 2 

After 

 
 
Course Impacts: 
Organizational Management.  
 

OLQR Impacts: 
No OLQR impacts. 
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Summary 
Maintain Position (PO13) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Field name change:  "Validity" →"Valid From" 
Changes can be found on the following Organizational Management infotypes: 
      Relationships (1001) 
      Planned Compensation (1005) 
      Vacancy (1007) 
      Acct Assignment Features (1008) 
      Work Schedule (1011) 

Before 
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Summary 
Maintain Position (PO13) 

Page 2 of 2 

After 

 
 
Course Impacts: 
Organizational Management. 
 

OLQR Impacts: 
Position Reallocate, Position Action Create, Position to Job, Relationships Create and 
Maintain, Assignment Pay to Position Relationship_Create, Dual Language to Position 
Relationship_Create, Job to Position Relationship_Create, Acct. Assignment Features 
Infotype_Create and Maintain. 
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HRMS Reports 



38 

 

 

Summary 
Generic Screen Report header has enlarged space. 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Difference in the amount of blank header space that appears at the top of each report.   
Execute the report to see the increased space.  The additional space displays above the 
report results. 
Note:  This can seen in most HRMS reports. 

Before 
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Summary 
Generic Screen Report header has enlarged space. 

Page 2 of 2 

After 

 
 
 
 
Course Impacts: 
This will impact all HRMS courses dealing with reports. 
 

OLQR Impacts: 
This will impact all OLQR report procedures. 
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Summary 
Generic HRMS Reports - Radio Buttons may appear in a different location. 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
You may notice a change in various report selection screens where the radio button 
positions are different. 
In the example below, the radio buttons now appear to the left of the field name. 

Before 
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Summary 
Generic HRMS Reports - Radio Buttons may appear in a different location. 

Page 2 of 2 

After 

 
 
 
Course Impacts: 
Payroll and Reports, Employee Hiring. 
 

OLQR Impacts: 
All report procedures. 
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Summary 
HRMS Reports - Generic variant selection attribute screen differences. 
When Saving a Variant - End Users will notice the entire screen has changed.  
 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Significant Cosmetic Change 
1. The ABAP: Save as Variant screen is now displayed in Automated List Viewer (ALV). 
2. Field attributes are now displayed in column format. 
3. Selection variables have been removed from the Application Toolbar. 
 
Overall the functionality has not been changed and the new format makes it user 
friendly. 

Before 
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Summary 
HRMS Reports - Generic variant selection attribute screen differences. 
When Saving a Variant - End Users will notice the entire screen has changed.  
 

Page 2 of 2 

After 

 
 
Course Impacts: 
HRMS Basics, Payroll and Reports, and Financial Reporting. 
 

OLQR Impacts: 
Variants_Create and Retrieve. 
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Summary 
HRMS Reports - Generic differences in downloading and saving reports to a 
spreadsheet.   

Page 1 of 2 

Functionality Changes 
When saving report results, end users will see only two pop-up windows which specify 
the file format they desire and the location of the file.  (See 'How to' section below) 
 
Note:  When downloading a report to excel, any totals, filters, or sorting you had applied 
to the report were removed by the download process.  Now those items will export over 
to the Excel fie. 

Before 

 

 
 
 
 

Page 2 of 2 
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Summary 
HRMS Reports - Generic differences in downloading and saving reports to a 
spreadsheet.   

After  

 
 

 
Course Impacts: 
All HRMS courses that reference exporting and saving report results. 
 

OLQR Impacts: 
All OLQR User Procedures that reference exporting and saving report results. 
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Summary 
Generic HRMS Reports - New filtering function on reports 

Page 1 of 2 

Functionality Changes 
There is a change in how you access the Filter criteria feature within the Change Layout 
functionality. 

Before 
Click Change Layout     from the Application toolbar then click on the Filter tab.  
Select the fields you would like filtered in your results by moving them from the right 
hand of the column, to the left column.  Click green check to continue. 

 
 

 
 
The Determine values for filter criteria pop-up window will appear and allow you to define the 
selection criteria. Click the green check to continue and display your report results. 
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Summary 
Generic HRMS Reports - New filtering function on reports 

Page 2 of 2 

After 

Click Change Layout       from the Application toolbar then click on the Filter tab.  
Select the fields you would like filtered in your results by moving them from the right 
hand of the column, to the left column.   
 
Note:   Notice that 1st step and 2nd step has been added to the screen.  The 2nd step 
is clicking the filter button.  This will trigger the Determine values for filter criteria screen.  
If this step is missed, your report results will not be filtered. 

 
The Determine values for filter criteria pop-up window will appear and allows you to define the 
selection criteria. Click the green check to continue and display your report results. 
 

 
Course Impacts: 
Payroll and Reports, Financial Reporting. 
 

OLQR Impacts: 
Payroll and Reports Job Aid, Financial Reporting. 
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Summary 
PC00_M99_DKON - Wage Type Assignment - Display G/L Accounts 

Page 1 of 2 

Functionality Changes 
The report results now include every field listed in the Change Layout option. 
 
The following fields are now defaulted in the report results: 
CGrp, Name of HR Country grpg, No, Symac, Symbol. account txt, Aatype, V, Prc, 
Cocd, Company Name, TRS, EGAC, EGADTXT 

Before 
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Summary 
PC00_M99_DKON - Wage Type Assignment - Display G/L Accounts 

Page 2 of 2 

After 

 
Image 1 of 2 

 
Image 2 of 2 

Course Impacts: 
None. 
 

OLQR Impacts: 
Wage Type Assignment - Display G/L Accounts. 
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Summary 
New fields in Payroll Results 2 (9402) 

Page 1 of 2 

Functionality Changes 
Field name change: Sequential Number → Sequence Number 
Field name change: Payroll ID → Payroll Identifier 
Activated field: WSF Wrkd Hrs Unlimited (This field defaults in with the employee's 
hours for the year) 

Before 
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Summary 
New fields in Payroll Results 2 (9402) 

Page 2 of 2 

After 

 
 
Course Impacts: 
HRMS Quotas. 
 

OLQR Impacts: 
No OLQR impacts. 
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Summary 
Medical Aid Detail Report (ZHR_RPTPY394) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Radio button location change and field name change to the selection screen of the 
medical aid detail report. 
Field Name Change: Sequential number → Sequence Number. 
"In-period view" radio button is moved to the left side of the Period selection area. 
"For-period view" radio button also moved to the left side of the Period selection area. 

Before 
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Summary 
Medical Aid Detail Report (ZHR_RPTPY394) 

Page 2 of 2 

After 

 
 
Course Impacts: 
Financial Reporting and Payroll & Reports. 
 

OLQR Impacts: 
Medical Aid Detail Report (ZHR_RPTPY394). 
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Summary 
Generic HRMS Reports - Multiple Selection 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Tab name change: Sngl Values → Select Single Values 
      Notice:  The green and red symbols have been removed. 
Field/Column name change: no column headers → Lower Limit / Upper Limit. 
 
Note:  When selections are made the number tally now appears on the right side of the 
tab name. 

Before 
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Summary 
Generic HRMS Reports - Multiple Selection 

 
Page 2 of 2 

After 

 

 
 
Course Impacts: 
All HRMS courses are impacted. 
 

OLQR Impacts: 
All OLQR Report procedures may be impacted. 
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Summary 
Remittance Detail Report (PC00_M99_URMR) - Change in Report Name 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Report Name Change:  Remittance Detail Report → Reconciliation of Remittance 
Posting Items 
Field Name Change: Short text → Status text 
 
Report results are displayed in different orders when displayed as Print Preview and 
Performance Assistant. 

Before 
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Summary 
Remittance Detail Report (PC00_M99_URMR) - Change in Report Name 

Page 2 of 2 

After 

 
 
Course Impacts: 
Payroll and Reports, Garnishments and Financial Reporting. 
 

OLQR Impacts: 
3rd Party Reconciliation (PC00_M99_URMR). 
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Summary 
Cumulated Time Eval (PT_BAL00) 
 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Cosmetic change to the Selection condition section - spacing is smaller between fields.   
 
Cosmetic change to Value limit (hours) for time/wage types section - push button 
selection has been replaced with checkbox.  
 
Added Column (displayed in results): Comments  
Note: If this box is not checked, the comment field does not display. 

Before 
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Summary 
Cumulated Time Eval (PT_BAL00) 
 

Page 2 of 2 

After 

 

 
 
Course Impacts: 
Personnel Time Recording. 
 
 

OLQR Impacts: 
No OLQR impacts. 
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Summary 
Logged Changes in Infotype (S_AHR_61016380) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only 
Report now displays in Automated List View (ALV) and the 'Output in ALV' option has 
selected as a default.  The Default currency field is now displayed as the first option 
under the Output Options section. 

Before 

 
 
 
 



61 

 

Summary 
Logged Changes in Infotype (S_AHR_61016380) 

 
Page 2 of 2 

After 

 

 
 
Course Impacts: 
HRMS Payroll and Reports, Quotas and Financial Reporting. 
 

OLQR Impacts: 
Logged Changes in Infotype Data. 
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Summary 
PC_PAYRESULT (Display payroll results) 

Page 1 of 2 

Functionality Changes 
No Functionality Change - Cosmetic Only   
When viewing CRT (Cumulative Results Table) and TCRT (Cumulated Tax Results), 
the wage types are now displayed in short text format. 
 
Note:  Refer to the HRMS Wage Types (Technical Wage Types tab) document located 
on the Customer Support Website - HRMS Resources page.  This document provides a 
crosswalk for users to reference short text to long text wage types.  
http://www.dop.wa.gov/HRMS/CustomerSupport 

Before 

 
 
 
 

 
 
 
 
 
 
 

Page 2 of 2 
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Summary 
PC_PAYRESULT (Display payroll results) 

After 

 
 
 
Course Impacts: 
HRMS Payroll and Reports, Maintain Payroll Master Data and Financial Reporting. 
 

OLQR Impacts: 
Payroll Results Table (PC_PAYRESULT). 

 

http://win-shrweb.dis.wa.gov/olqr/nav/cat706/file1678/index.htm
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HRMS Quota 
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Summary 
Shared Leave Infotypes  - Name change 

Page 1 of 2 

Functionality Changes 
Infotype Name Change: Shared Leave Eligibility (0696) → Absence Pools (0696) 
Infotype Name Change: Shared Leave Donation/Return (WA) (0613) → Absence 
Donation Administration US (0613) 
 
New Feature: When processing a donation using Absence Donation Administration US 
(0613) now reflects the employee Quota balance under the Absence Quota type menu.  
(See below for example) 

Before 
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Summary 
Shared Leave Infotypes  - Name change 

Page 2 of 2 

After 

 

 
 
Course Impacts: 
HRMS Quotas. 
 

OLQR Impacts: 
All Shared Leave procedures. 
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HRMS Payroll 
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Summary 
Savings Bond wage type 4115 (Bond Period Balance) 

Page 1 of 2 

Functionality Changes 
No Functionality Change. 
Savings Bond wage type 4115 (Bond Period Balance) no longer appears in the 
employee's pay results.  This wage type was not required for any specific tracking. 
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Summary 
Savings Bond wage type 4115 (Bond Period Balance) 

Before 

 
 
 

 
 
 
 
 
 
 
 
 

Page 2 of 2 
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Summary 
Savings Bond wage type 4115 (Bond Period Balance) 

After 

 
 
 
 
Course Impacts: 
Maintain Payroll Master Data, Financial Reporting. 
 

OLQR Impacts: 
Bonds, Display Savings Bonds Purchases (HRMS Report). 
 


